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JOS?
No. X 13011/6/80-c¢ NOANS

Sarkar)Ministry OF
V6963
unicatio (Sanch liantralaya)

a
Sanchar Bhavan, Road,New Delhi~110001.

ae
RADDuis

a VTics
Subj ect: --Vacanciesin the Directorate of intemationalMaritine Satellite Organisation (1147 17).

The undersigned is directed to forward herewith acopy of a letter fron tie Director General, intermationalSatellite Crganisation, sondon, together withits enclosures, asking for Suitable candidatures for thefollowing posts in the 12 Directorate:at

1. Rapporteur, & Finance Division (ho, 80/11)2. Technical Staff (Cornmunications), TechnicalCperations Division (Tos, thx 80/18-21)
_- 3- Technical Starr (Operations Technical& Operations Division (lo. 80/22&23),Tt is requested that the posts nay please be circulatedand noninations of Suitable Candidates, if any, with PULLparticulars, in duplicate, forwarded to this ifinistry,immediately and in any case not later than 1st liay 1080.applications received aiter that date will not be considered,

1

Anand )
Deskfel, 3808 49,

To
we Director General, Overseas Comuni cationsService, Bombay,

1

The Director General, P&P Deptt., voit Section,New Delhi,
2. TG

The WPC "Jing, Min. of Communications, New Delhi.
The Chai rman-cun-Managing Director, H.?.Ltd.,4.
Madras.
The ing virector, I,P.T utd., Bangalore

5.
The Deptt. of tonic anergy, Bonbay,The Deptt. of Space, New Delhi,The Deptt. ofslectronics, Vigyan Bhavan 'lnmex, Mew Delhi,The Hin, of Toursi and Civil Aviation, New Delhi,The Secretary, Indian Telecom. Service ASSoCiation,Roon No, 1203, Sanchar Shave, 20 Ashoka Road,Tew Delhi,

6.-7.
8.



RMATIONAL MARTTI ORG AVIS
Rew

21 March, 1980
I ir. T. Kora,of Contiunicavions,"ovt. of India,Sanchar Bhavan,New Delhi,
India

Dear ifr, Kora,
Further to my earlicr sending vacancy noticeNo.'s 80/1-10, I now have pleasurdn enclosing turtiervacancy notices forthe following posts:-

terREE

VacancyYotice Ho,
80/11 Rapporteur, Adninistration & #inance Division.80/15-21 Technical Staif ( Commani cations) TechnicalOperatiorDivision,
80/22-23 Technical Staff (Operations Plaining), Pechnicaland Operations Division.
In accordance with the provfetordStat Regulations, theNotices are being sentto all Parties and andare being advertised outside the Organisation,

if
tapesHo ticesto the tt ntion anv ve sens po ay

2 conies of our per.onal history forn are also enclosed.Nore copics will be sent if reyuired put the tom iiay dereproduced if you wish,

Sd/~
Olof Tundbers,Director Genera,



INTERN ATION AL MARITIME SATELLITE ORG-ANIS ATION

VACANCY 1703 80/11.

DUTY STATION:
GRADE AD
SALARY RANGE:

WN TURE OF
APPOINTMENT:

PROBATION RY PuRIOD

PRINCIPAL DUTIS:

Rapporteur,Administration & Pinance Division.
POST

London, England.
P5/P4. 'The range for the startingSalary will be £ 9,342 to £ 17,000free of tax. The actual grade andStarting salary will depend on thequalifigations and experience of thecandidate selected and whether heor she is recmited locally or
intermationally.
Regular contract,

One Year.
Under the supervision of the Conferenceand General Services Manager'
- to act as rapporteur at-all meetingsof the "sseubly and Council of theOrganisation and the idvisory Vommitteeson Technical and Operational nattersand on Finance and Market Planning,and at other meetings,
- drafting. background papers andbriefs for such meetings; attendingmeeting and taking written recordsof ahl deliberations anu decisions;
preparing draft summary rec rds,reports and communiques: edi
papers produced oy the Directorateor participants; preparation offinal reports and records after themeetings.
~ acting as Secretary to tthe Councilin place of the Conference & Gene ralServices iflanager, and acting asSecretary to other meetings when
required; providing information
on rules of procedure.
~ performing other functions relatingto the servicing and conduct of
meetings and undertaking conferenceox gneral service tasks of anyother kind which may' be requiredbetween meetings,

contd/~--
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i IMUM UALIFICATIONS - Wide&

conferences of an in cemational organisation. Yaimilarity with the conquct and servic-ing of intermational conferences,

prove abilitang
at meetings and

- Paimilarity with national and intergovernmental activities in the .ield oftelecommunications or the aerospace
. of electronics industries,
~ Excellent commandof the ish language.

COMMENCEMENT OF AS .Soon aS possible,DUTIES

PPLIC .TIONS: pplications the Director
Personal History forms, obtainable fromthe Inmarsat Dte., and shou d be Sent under

General should be made INM ARS i

confidential cover tos
Director of idm, Himance DivisionThe

INMARSat
Market Towers,
1, Nine Elms Lane,
LONDON - S.W. BE N.

Closing Date: should reach the DirectorateMay 1980

VACANCIES NO'Ss 80/18-21 (3 to 4 Positions)
Free

Technical Staff (Communi cations)Technical & Opérations Division.
DUTY ST TION: iondon, Gngland.:
GRADE iND SALARY RANGE: P3/P9.The Yange for the Starting salary will be.£9,342 £ 20,000 free of tax.actual grade and starting Salary willdepend on the qualifications and experienceof each candidate Selected and whether heor she is recruited locally or interna-tionally.

The

NATURE OF APPOINRIBNT: Regular Yon. ract.
PROBATION 'RY PERIOD: Qne Year.

contd/--~--~



PRIMARY FUNCTION:

PRINCIP aL aorrasJ

~4.
INMARSAT is a new internat ional organisationestadlished for the
Maritime comnuni cations by the use or

purpose improving
atellites and which Will operate on acomre rcial basis.

are required with variousskills relating to theout below. imgineersskills are encouragedapplications a

3 or 4 Imgineers
combinations of
principal duties setwith sone theseto apply. From theseSelection will be made to assemble a Smallnaving all required skills,
This team will have a broad range of
ares and its members will haveinitiative and innovatLon

resvonsibilitie in th e communication
Scope for

wil} report directly to the Director £
The team

Tecanical & Operations Division. the

a) Link Analysis,
Malysis will be required to predictthe Link performance using practicalvalues of perfomance parameters forall systen elements, for each type oftransmission offered,

b) Interference Analysis,
of the interference

systen caused by
leveis in the INMARSATsi

bsequently when anyjew communications satellite Systemrequires orbit locations near INMARSATin the three ocean regions,

and
Caused

c) ysten Coordination,
coordination with other agencies onim ¢rsystem interference Will -be akey element in btaining

Over the coverage
ego tiating

communica~tions hardware design will play an

interestareas of INMARSskills as well as owledge of
important role in this effo rt
a) Sarth Station

the knowledge of eand performance characteristi wi
design

and Ship Earth Stations, an engineer withthese skills will participate indeveloping specifications for earthstation Standards, acceptance creteria,SySvell access controls, and SystemOperation plans,
contd/-~. -

both Coastrequired for th Statio
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MINIMUM
QULICICATIONS
AND EXPURIBNCEH,

ADDITIONAL
DESIRABLE
QJLIFI CATIONS

COMMNCE OF
DUTIZS:

4

APPLICATIONS :

CLOSING DATE:

e) Network Contml Planning,
The planning of network control for the

denand access features of the INi[ARSA?
System will require abilities in communi-Cations and automated switching systems.Harly preparation of specifications for
equipments of this type is conteuwplated,
f) Space Segnent Communications,

The knowledge of the desizn and perforMance characteristics of space segment
commmications eyuipment will be requiredaS an input to space segment Lease contract
negotiations, intersystem coordination,operations planning anu evaluation of
systens performance, This lnowledge mustinclude fixed service as well as
Waritine communication Systens.
- University Degree or equivalent in <

or more of the above areas ofcoupetence,
- Five to ten years experience in severalof the above. areas,
- Excellent, command of the language,
~ Post Graduate degree or equivalentresearch experience;
- Faimilarity with the telecommunica tionsindustry and satellite comaunications,
- Positions 80/18 and 80/19 from June, 71980-
- Positjons 80/20 and 80/21 frou septeuver,1980.
Applications addressed to the DirectorGeneral should be made on IMM IRSAT PérsonalHistory forms, obtainable the
INMARSAT Dte., and should be sentunder confidential cover toz-
Director of- Adm, & Finance Division,INMSRSat,
Market Towers,.

Nine Elms Bane,1

a. W 85 H.Q.

Applications for positions 80/18 and80/19 should reach the Dte. by 20thApril, 1980 and for positions 80/20 and80/21 by 30 June 1980,

contd/--.



~ 6 «

VACANCIES NO'S: 80/22 and 80/23 (1 or 2 positions)
eevee

technical Staff (Operations Planning
POST:

Technical & Operations Division,
DUTY STATION: Londen, lngland.

SALARY RANGE;
GRA WD P3/

Therange for the tarting salary willbe £ 9,342 - 20,000 free of tax. "ie

each candidate selected and wheth.- he onshe is recruited locally or
intermationally.

experi e
Jependactual &rade and starting Noor'orn the qualifications and

os
APPOINTMENT: Regular Centract.
PROB ATION PERIOD:One tear.

tion established for the
inproving maritine communL cations bythe use of satellites, and. which willoperate on a commercial basis.

purpose Or

Orficers filling these posts will beprimarily responsible zor planning ofoperations of INMARSAT's firstoperational systems. They will reportdirectely to the Director of tneTechnical & Operations Division and willbe part of a Suall team with scope forindividual initiative and innovation.
pRINGIP sonra: Operations Planning.

Planning torthe operational techniquesnecessary for a three ocean regionMaritime communications systen-will berequired at an Carly date. the avilityto develop the overall system concept, defiine the

necessary to identify the total contentor the INMARS 1 System. Estimates ofManpower for each element will berequired. Evaluation of the altemativeacthods for operation, i.e, by using-MiARS staff or contracting out

operating elements and plan theOperational interconnects W ill be

Will, be required.
contdi=
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MINIMUM - University Degree'or equivalentin
QUALIFIC* TIONS the abave areas of competence,

-~ five to ten years of experience in the
opurations of Satellite Communicotions
systeus and/or Intermational Tele-
communications networks,
- Jxcellent comand ofthe unglis hn

Language.
COMA CuifsNT Of > - Position 80/22 from June, 1980.
DUTIHS? - Position 80/23 from September, 1980,

DL rector General should be Made on INMARSAP
Personal History forms, obtainable rron
the INM'BS iT Directorate, and should
be sent under confidential cover to:

Applications, addressed to the

Director of Administration & Binance
Division, INMARS Af,
Market Towers,
1, Nine Elms Lane,
London,

CLOSING DATE: "pplications for position 80/22 should
reach the Directorate by 20 April,
19 80 and for position 80/23 by 30 June
1980.

ee

SUMMARY OF CERTAIN CONDITIONS IN ADDITION 70 SALARY)
APPLIC TO IN THs INMARS 1? DIRECTORATE

Cost of Living idjustnent.
Consideration gs being given to the possibility of
adjustments totsalary being made to take into account
cost of living movements in the light of any changes in
the United Kingdon retail price index.
Bravel & related exvenses
The costs of travel on appointnent and separation vor astaff memberon a regular contract and his eligible
dependents will be paid, togetiwr with the coat of removalof the staff member's personcl and household effects.
Installation Grant

For staff members not already residing in or near
nondon, a grant will be nade at daily rates of UN per
diems for 30 days after arrival plus one half of such
rate for a spouse and one quarter for each child,

contd/----



Fousing
starf nenber who is not residing in or near Loncen atthetinc of appointuent nay be given housing assistaiice,certain conditions and subject to limits, for the purchaseof accouilodation, by way of a loan or subsidised interest.A Pent ollovnce nay also oe paid to such a suaff neiber trupte cne yerr after connencenent of duties or untilpurchase of accommodation, whichever, is earlier, thoughnot whilst the installation grant is being paid,Albowance,

fer astaff nenber wno is regirded as in reera allowance of 75%3 of the costs of attendance ofat schools cr universities will de vaid under certainconditions, subject to a naximun of & 300per chilu per year. Soarding costs are not rei »irsable.Health Insurance & Compensation ior illness andattributable to service,
~irrangenents may be made to offer all staf nenbeys the

a contributory basis). Compensation will be paid for
fi xed.

benerit of 7 private bealth insurance schere (possibly on

be
iliness andaccident attributable to service at rates

L 'VE
- tmnual leave
30 working days per year on full salary for staff inthe professionnl and hisher grades and 25 workins days peryear for other staff.
~ Sick leave & natemity Leave.Sick leave and matezmity Leave will be given onsalary for periods to be prescribed,
- Hone, Llaeve
A staff menber who is regarded as an internationalrecruit will be entitled, once gn every two years ta visit,with his eligible dependents the place of his recogni zedhone at the expense of IIIMARS iT.
Tension Fund
Starf nenbers on Regular Yontracts will becom. ct Gipantsin staff retirement pension fund ncontri bution by the staff metiber of 64 per cent oe hispensionable(gross) remuneration, with the Organiccontributing approxinately 13 per cent.

qr

Notes These conditions are provisional only andbe modifed prior to definitive adoption by tieOrgmisation,


