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No. X 13011/6/80-0C . R
Governmnent of Inuia (Bharat Sarkar) '
Ministry of Comnunications (Sanchar’hantralaya)
WRR AT -

Sanchar Bhavan, RGashoka Road,
Hew Delhi-110001.

OZFICE L3I0/ AIDGI

Subjccts-Vacanciesin the Directorate of International
laritine Satellite Organisation (LM WMSAT).

" ® 900

The undersigned is directed to Torward herewith g
copy of a letter from tie Director General, International
liaritine Satellite Crganisation, london, together with
1ts enclosures, asking for suitable candidatures for the
following posts in the IIIARS AT Jirecltorstes.

1. Rapporteur, idmnistration & Finance Jivision (lio, 80/11)

2. Technical Staff (Cormmnications), Technical ¢
Cperations Division (l'los., %Rx 80/18-21)

~ 3. Technical Staff (Operations Plonning), Techniecal
& Operations division (o, 80/22&23).

It is requested that the posts nay please be circulated

and noninations of suitable candidates, if any, arith fuil
particulars, in duplicate, forwarded to this ifinistry,
irmedintely and in any casc not 1nter than 1st liay, 1980.
ipplications received aiter that date will not be considered.
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Desk Yfficer
Tel 380849,

The Director General, Overseas Communications
Service, Banbay,

The Director General, P&T Deptt., STG-I Section,
Tew Delhi,

The YWeQ winp, Min. of Connunications, liew Delhi.

The Chairman-cum-Hanaging Birector, H.1.Ltd.,
Madras.
The Chainnan-cum-nanaging dirveter, I 7 1 Ltd., Bangalore

Deptt. of jtomic snergy, Bombay,
Jeptt. of Space, Hew Delhi.
Deptt. ofslectronics, Vigyan 3Bhavan Aanex, New Delhi.
= Hin, of Toursi and Civil \viation, New Jelhi.
e e YO | Sgcretary, Indian Telecom, Service issociation,
acie Room No. 1203, Sanchar 3havar, 20 ishoka Road,
I'ew Delhi, ‘
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21 March, 1980

Hr. 7. Kors.

lilh, of Ccmmunicauions,
“ovt. oF India,

Sartichar Bhavan,

New Delhi,

India

Dear e Kora, .

; E$tter : -
further to ny eariier Xexxmex sending vacancy notice
Ho. 'S5 80/9-10. 1 noy have pleasurdn enclosing further
vactancy notices iorthe following posts:-

Tacancy
'otice Ho,

80/11 Rapporteur, ddninistration & Finance Division.

80/16-21 fechnical 3tarf (Communications)l@chnicnl o
OperatiomsDivision,

80/22-23 Technical Staff (Operations Plaining), Technical
alld Operations Division,

- < . = 5 >
In accordance with the provisiord Sta. f Regulations, the
'otices are being sentto a1] Parties ang Silghatories ang
are being advertisegq outside the Crganisation,

I would be grateful if you woulg kinuly bring these Hotices
te the attention s any persons who may oc interested,

2 conies of our perconal history form are also enclosed,
Hore copies will be sent if reguired put the fomm iay be
reproduced if you wish,

5d /=
Olof Iungberg,
Director Geners,




INTERNATION AT, MARITIME SATELLITE ORG AN IS=.1TION

VACANICY IIO: 80/11.

BUST: Rapporteur,
Administration & Pinance Division.

DUTY STATION @ London, Iingland,

GRADE ALD 2 5/P4., The rance for the starting

SALARY RANE: Salary will be £ 9,342 to £ 17,000

free of tax.  The actual grade and
starting salary will depend on the
qualifieations and experience of the
candldate selected and whether he
or she is recmited locally or

intermnationally.
B N TURE OF : Regular contract,
APPOINTMENT
PROB‘ATIQI:I ARY PIRIOD One Year,
PRIITCIPAL DUTILS: Under the supervision of the Conference

and General Services Manager?

- fo act as rapporteur at all meetings
of the “sseuwbly and Council of the
Organisation and the idvisory Uommittees
on Technical and Operational matters

and on Finance and Market Planning,

and at otlier meetings,

- drafting background papers and

" briefs for such meetings; attending
meeting and taking written records
of ahl deliberations and decisiong:
preparing draft summary rec jrds,
reports and communiques;: edi tinz
bapers produced by the Jirectorate
or participants; preparation of
final reports and records after the
meetings.

- acting as Secretary to tthe Council
in place of the Conference & Gene ral
Services ifanager, and acting as
Secretary to other meetings when
required; providing information

on rules of procedure.

- performing other functions relating

to the servicing and conduct of :
meetings and undertaking conference

or g-neral service tasks of any

other kind which may be required

between meetings,

con bl
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HIZIMUM JUALIFICATIONS - Wide e.p erience and provelL ability in
& EXPERIZENCE: acting as rapporteur at neetings and
conferences of an incemational Orxrganisation
. Taimilarity with the conduct and servic-
- ing of international conferences,

- Faimilarity with national and inter-
governnental activities in the sield of
telecommunications or the aerospace

of electronics industries.

- -Excellent commandof the snglish langusge,

COIIMENCEMENT OF AS soon as possible,
DUTIES.

APPLIC .TIONS: A pplications, addressed to the Director
General should be made on INMARS 1T
Personal History forms, obtainable¢ from
the Inmarsat Dte., and should be sent under
confidential cover to:
Director of \dun. & Finance Division,
IIMiA ;{[ ]
Market Towers,
1, Nine Blms Lane,
LONDON - S.W, B8 £ N.Q

Closing Date: Applications should reach the Directorate
by 15 May 1980.

tetyrg

VACAINCIES NO'S: 80/18-21 (3 to 4 Positions)

®® o v 9

~Zechnical Staff (Communigations)
Technical & Operations Division,

~——

DUTY ST.TION: London, Bngland.:

GRADE 1iND SALARY RANGE:

' ' arting salary will be
$ 9,340 o 20,000 free of tax. The
actual grade and starting salary will
depend on the qualifications anu experience
of each candidate selected and whether he
or she is recruited locally or intema-
tionally. ’

FATURE OF APPOINTIENT: Regular Son. ract,
PROBATION \RY PERIOD:  One Year.

contd/
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PRIMARY FUNCTION : INMARSAT is a new international Organisation

established for the purpose of improving
maritime communications by the use of
Satellites, and which will operate on 2
comre rcial basis.

3.0r 4 Engineers are required with various
combinations of skills relating to the
principal duties set out below. IEngineers
With some of these skills are encouraged
10 apply. From these applications g
Selection will be made to assemble a small
team having 511 required skills,

This team will have a broad range of
reSponsibilities in the communications
ares-and its members will have scope for
Iniziative ang innovation, Me team

‘Wil)! report directly to the Virector of the
Tecanical & Operations Division.

iPRII—‘-CIPAL DUTIES 3 a) Communications Link Analysis,

> dNalysis will be re
the 1ink perf
va_ues of perf
all-systen elements,

transmission offered.
b) Inserference Malysis,

Jalculation of the interierence
levels in the INMARSAT Systiem caused by :
'signals from adjacent satellite systems ‘and
interference 1evels in other systems caused
by INMARSAT signals will De required
Roth for the initial establishment gf

(ARS AT serviceangd subsequently when any
A1€w communications satellite system
requires orbit locations near INMARSAT
In the three ocean regions,

c) 2n‘tersys ten Coordination,

voordination with other agencies on
i ¢ersystem intprference will be g
key element in obtaining Satisfactory
maritime cormunications over the coverage
areas of interest of INMARS AT Negotiating
skills as well as knowledge of commmunicg-
tions hardware design will play an

" Important role in this effo rt
d) 3arth Station ngineering.,

e Inowledge of earth station design

verformance characteristics will be
required for both Coast Earth Stations
and Ship Earth Stations, an engineer with
these skills will participate in
developing Specifications for earth
station standards, acceptance creteria,
Systen access contirols, and system
operation plans,

-
| |

contd/—--




MINIMUM
QULI:"ICATIONS
AND EXPERIBNCE,

ADDITION AL
DESIRABLE
QULIFICITIONS 2

COMMINCE OF
DUTIES:

APPLICATIONS:

CLOSING DiTE:

S5 _
e) Network Contm1l Planning.

The planning of network control for the
demand access features of the INIIARSAT
System will require agbilities in communi-
cations and automated switching systems.,
Barly preparation of specifications for
cequipnents of this type is conteuplated,

f) Space Segnent Communications.

The knowledge of the design and perfor
mance characteristics of space segment
commications equipment will be regquired
as an input to space scguent lease contract
negotiations, intersystem coordination,
operations planning and evaluation of
Systens performance. ‘This knowledge mast
include fixed service as well as
maritine communication systemns.

- University Degree or equivalent in cre
or more of the above areas ofcoupetence,
- Five to ten years experience in several
ol the above aress,

- Excellent command of the Bnglish language,

- Post Graduate degree or equivalent
research experience,
—~ Falmilarity with the telecommunications

inqustry and satellite communications,

- Positions 80/18 and 80/19 fronm June, 1980~

- Poé;tions 80/20 and 80/21 frou Septeuver,
1980. e

Applications addressed to the Director
General should be made on IEM IRSAT Pérsonal

‘HIistory forms, obtainable fro.i the

INMARS AT Dte., and should be sent
under confidential cover to:-

Director of- Admnn, & Finance Division,
INMARS AT,

' Market Towers,

1;..Nine Elms Lane,

Applications for posgitions 80/18 and
80/19 should reach the Dte. by 20th
Aprik, 1980 ‘and for pesitions 80/20 and
80/21 by 30 June 1980,

antd/———
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VACANCIES NO'S: 80/22 and 30/23 (1 or 2 positions)

POST: JTechnical Staff (Operations Planning'
Technical & Operations Division,

DUTY STATION: London, Ingland.

GRADE iND B3/Py

SAL'RY RANGE; The range for the sStarting salary will
be 2.0 34D 20,000 free of tax. “he
actual grade and Starting salary vi'. depend
on the qualifications and experience of
each candidate selected and whethe~ he onp
she is recruited locally or
intemationally.

N ATURE OF
APPOINTIIENT: Regular Centract.

PROBATION ARY PERIOD:One Year.,

‘EﬁIHARY FWVCTHXI%_ INHARSAT is a new internationgl organisa-
-— tion established for the purpose of

luproving maritine commwnications by

the use of satellites, and which will

Operate on a commercial basis,

—

Officers filling thesge posts will be
primarily responsible ior planning of
operations of INMRSAT's first
operational systens. ey will report
directely to the Director of tne
Technical & Operations Division and will
be part of a small team with scope for
individual initiative and innovetion.

9 Planning iorthe operational techniques
necessary for a three ocean region
daritine communications systen'will be
required at an early date. The avility

to develop the overall systen congept, define the
various operating elements and plan the
operational intercomnects will be
necessary- to- identify the total content
ol the INMARS A Systen. HEstimatcs of
nanpower for each element will be
required. BEvaluation of the altemative
methods for operation, i.e. by using
NIIARS AT gtaff oxr contractirg out
will, be rgquired. Gortdl. o

IPRINCIP&L DUTIBSs\ Onera§;9g§~31anning.
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MINTIMUM - University Degree or equlvalentin
QU ALIRPIC Y TIONS the abave areas of competence,

Yo N Ot @
A*D BX° RIENCE: - Five to ten years of experience in the
operations of Satellite Communications
systeuns and/or International Tele-
comrmnications networks,

S T

- uUxcellent command oftiie unglish
language,

COMMGE CulfsNT OF 2 - Position 80/22 from June, 1980,

DUTIES - Position 80/23 from Septenber, 1980,
APPLICA{IONS Applications, addressed

Director General should
Personal History forms,
the INMABSAT Directorate, and should
be senb under confidernitial cover to:

Birvector ef Adminisiration & Finance
Division, INMARSAT,

Market Towers,

1, Nine Elms Lane,

London.

CLOSING D\TE: ' QppliCations for position 80/22 should
reach the Directorate by 20 Jpril,
1980 and for position 80/23 by 30 June
1980.

SUMMIRY OF CERTAIN CONDITIONS (IN ADDITION TO SALARY)
APPLI CABLin TO ?TZET IN THi INMARS \T DIRISCTORATE

Cost of Living \djustument.

Consideration s being given to the possibility of
adjustments to¥salary being made to take into account
cost of living movements in the light of any changes in
the United Kingdom retall price index.

Pravel & related expenses

The costs of travel on appointnent and separation ior a
staff nember on a regular contract and his eligible
dependents will be paid, togetiler with the cosat of removal
of the staff member’s personsl and household effects.

= Installation Grant

For staff members not already residing in or near
London, a grant will be made at daily rates of UN per
diens Jor 30 days after arrivalk piuns one holf of such
rate for a spouse and one quarter for cach child,

contd /===




nenber who is not residing in or near ZLondon 2t
of appointiient Nay be given housing assigtaiice, on
conditions and subject to timite, foethe purchase
of acconiodation, by way of a loan or Subsidised interest.
i rent nllovnnce nay also pe paid to such g suaff ; i
Upte or year after commencenent of duties or unti
purchase of accornoda tion, whichever, igs eariier,
not whilst the installation grant 1is being paid,

Aldowance,
v

Tarded
costs i
S W1ll be paid under

a llaxinun reinbursencnt o1

3oardirg costs are not

Health Insurance & Conpensation for illness
attributable to service,

\rrangenents nay be nade to offer all starf nenbers the
Denerit of a private bealth insurance schere (possibly on
a_contributory basis), Compensation will pe paid for

illness andaccigent attributable to servi ce at rates B be
fl xed.

I wve
= Mnual legve

30 working days per year on full salary for staff in
the professionnal ang higher grades and 25 working davs per
Jear fer other gtaff, ,

— Sick leave & natermity Ieave.,

Sick leave and Naternity leave wili be glven on fili
salary for periods to be prescribed,

- Home, 1heve
1 staff nember who is regarded as an international

o
recruit will be entitled, once mn every two years to visit,
wvith his eligible dependents the place of is recognized
n

home at the €xpense oi IlIMARS iT.

Pension Fungd

Staff nembers on Regular “ontracts will becom:. varbicipanis
in IIMM'RS i\T's staff retirenent pension tund invoelying
contri bution by the staff uetber of 6% per cent orf hia
pensionable(gross) renuneration, with the Organisaticn
ccntributing approxinately 13 per cent,

LS

lNote: These conditionsg are provisional only and nay
be nodifed prior to definitive adoption by the
Organisation,




